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INTRODUCTION

Who are We?

Niger Delta Exploration & Production Plc. (NDEP) is Nigeria’s first independent, publicly-
owned oil and gas investment company. We ate proud to say that the company has been a
pioneer in many marginal field development initiatives and is prudently managed for its
predominantly Nigerian shareholders, offering seven consecutive dividends. One of the reasons
for our growth and success is our continued adherence to best practices. This is exemplified by
out proactive approach to community relations and sustainable operations.

Why do We have this Code?

NDEP cates how results are obtained, not just that they are obtained. Ditectors, officers and
employees should deal fairly with each other and with the Company's suppliers, contractors,
competitors and other third parties.

NDEP’s Code gives the guidance and support needed to conduct our business ethically and to
comply with the law. The Code describes the behaviour expected of our employces and how
they relate to our Business Ptinciples and core values. The Code is not exhaustive, and it cannot
desctibe every possible scenario, but it does provide guidance on the various topics we face in
our daily activities, by describing the behaviour expected of our employees.

What does this Code of Business Conduct Expect of You?

The Code expects you to...

Do the right thing.

Act consistently with NDEP’s ethical standards.

Uphold our values and protect our reputation.

Understand what NDEP expects from you from the very first day itself.
Make good and acceptable decisions every day.

Speak up. It is your duty to report any suspected violations of the Code.
Undetstand where to go for help ot guidance when you seek clatifications.
Understand the risks in yout role and how to manage them.

Seck advice when things are not clear.

Who is this Code for?

This Code is for You. It sets the boundaries within which all NDEP staff must operate every
day, without exception. Read it. Understand it. Follow it. This Code applies to every employee
(full-time or contract) at every level of the Company, all the way up to the executives. It also
applics to subsidiaries and entities in which NDEP either owns a majority interest or manages
operations (all of the these are referred to throughout this Code as “the Company™). Employees,
and any othets subject to the Code, must acknowledge that they have read and agree to uphold
the Code.



Your Rights as an Employee

While we expect you to follow our Code, we also recognise yout rights as 2 NDEP employee.
For example, you have the right to speak publicly about matters of public concern ot to
participate in certain activities related to the terms and conditions of your employment (including
discussions about wages, hours, working conditions, health hazards and safety issues). This can
only be achieved in an environment that fosters respect and workplace harmony. Nothing in
this Code or in any Company policy is intended to limit or interfere with your rights under the
law.

What Happens When you violate the Code?

When one of our employees fails to follow our Code or applicable laws, ignotes or does not
report someone else’s failure to follow the Code ot pressures someone else to violate the Code, 2
violation has occurred. This can hatm the Company’s reputation and aspiration.

Violations of the Code, and the relevant policies as indicated, can result in disciplinary action, up
to and including dismissal. In some cases, NDEP may report a violation to the relevant
authorities, which could also lead to legal actions, fines or imprisonment.

The Company has other policies and processes governing performance, conduct and behaviour.
Policy violations that are not Code violations will be handled under the appropriate policy or
procedure.



OUR ETHICAL CODES

Loyalty

Loyalty to the putposes, values and principles of NDEP is a fundamental obligation of all
NDEP employees. They shall be loyal to NDEP and shall, at all times, discharge theit functions
and regulate their conduct with the interests of NDEP only in view.

Impartiality

NDEP employees, in the petformance of their official duties, shall always act with impattiality,
objectivity and professionalism. They shall ensure that the expression of petsonal views and
convictions do not compromise or appear to compromise the performance of their official
duties or the interests of NDEP. They shall not act in a way that can lead to actual ot perceived
preferential treatment for or against particular individuals, groups or interests.

Integrity

NDEP employees shall maintain the highest standards of integtity, including honesty,
truthfulness, faitness and incorruptibility, in all matters affecting their official duties and the
interests of NDEP.

Accountability

NDEP employees shall be accountable for the proper discharge of their functions and for their
decisions and actions. In fulfilling theit official duties and responsibilities, NDEP employees
shall make decisions in the interests of NDEP. They shall submit themselves to scrutiny as
required by their position.

Respect for human rights and the environment

NDEP employees shall fully respect the human rights, dignity and worth of all persons and shall
act with understanding, tolerance, sensitivity and respect for diversity. They shall at all times, act
without discrimination of any kind. NDEP employees shall always deal responsibly in out
activities with the environment.



YOUR RESPONSIBILITIES

What You Need to Do as an Employee
As employees, each of us should always ask ourselves...

» Is what I am doing ethical and in line with our Code of Conduct?

» Is it legal and am I authorized to do it?

» Have I thoroughly understood the potential risks, including the risks to NDEP’s reputation?
» Is it the responsible thing to do? Am I leading by example?

» If this becomes public knowledge, will I still feel I have done the right thing?

» Do I know or suspect someone is violating the code?

» Would I exercise my duty to teport it?

If you can answer “YES” to all of these questions, the action is probably okay. But any “no” or
even “maybe” answers are 2 signal to stop and get advice or ask questions. After all, it is always
better to ask before you act, especially when you are not sure. Contact any of these resources:
Your manager or Human Resources officer.

If you are a manager, you have additional responsibilities ...

As A Manager You Must ...

» Understand the main Code violation risks that apply in your business or function and the
procedures to mitigate them.

» Ensure your staff make time to completely understand the code.

» Ensure your staff understand the procedures they should follow to avoid violating the Code,
including recording gifts and hospitality and potential conflicts of the Code of Conduct.

» Make sure anyone new to your team is briefed promptly on our Code of Conduct, the Code
tisks in theit role, and where they can seek your advice and support.

» Be alert to any violations of the Code and encourage yout team members to speak up if they
know or suspect a violation.

» If you are told of a possible violation of the Code, you have a duty to teport it, first to your
Line Manager or to the Head, Human Resoutces, depending on the nature of the violation. You
must also ensute you keep all reported concerns confidential. Never take it upon youtself to

investigate the matter.

Your Human Resources (HR)

Think of your HR as a keeper of the Code — a tesource for you if you have questions; you
sense something you have seen or heatd at work may violate our Code, our policies, or the law;
ot want to raise a concern.

When you report concetns, you help us handle issues ptroactively and propetly, fix problems
before they occur and (quickly) remedy situations that have already happened. Reporting a
concern also gives NDEP the opportunity to detect eatly a potential or actual violation of the



Code. You also help build trust with each other and with our customers, our contractors and
other business partners.

In some situations, you will need written apptroval from your HR Office before you act.
Examples of situations that may require written HR approval:

o Use of Company assets

o Conflicts of Interest (or the appearance of a conflict)

*  Gifts, Meals and Entertainment Some situations are ongoing over a long period of time and will regquire
approval at least annually, when the circumstance or role change or at other more frequent intervals. This
is not clear at all?

Anonymity and Retaliation

All repotts of a breach in the Code would be treated anonymously. We strictly prohibit
tetaliation of any kind against anyone who shares a good-faith concern or participates in 2 Code
investigation. Sharing a good-faith concern about the Code honestly, even if it turns out to be
unfounded — is never an excuse for any kind of retaliation.

NDEP will not tolerate any form of retaliation directed against anyone who raises a concern in
good faith about a possible violation of the Code. In fact, any act ot threat of retaliation against
NDE-P staff will be treated as a setious violation of our Code.

Protection against retaliation applies to all employees of NDEP. If you feel that you have been
subjected to retaliation because you reported misconduct or coopetated with an investigation,
you should contact the Human Resources Office.



OUR COMPANY CULTURE

We want NDEP to be a great place to work, and we want to protect our teputation among
customers, suppliets, governments and communities as 2 company that always strives to do the
right thing. To do that, we need everyone doing business on behalf of NDEP to live up to out

values of honesty, integrity and respect for people.

This section of our Code of Conduct sets out the standards of good behaviour that we expect
from you — and what you have the tight to expect from your colleagues.

Human Rights

We comply with applicable laws and regulations. We also regularly engage with our stakeholders
and always strive to contribute, both directly and indirectly, to the general wellbeing of the
communities in which we operate.

As an employee of NDEP, you must work to ensure that your work complies with our
commitments to human rights in Social Petformance, Security, Human Resources and
Contracting and Procurement. If you know of, or suspect any potential human rights violations
relating to our business, it is your duty to speak up.

Within this framework we aim to:

e Promote respect for Human Rights, including compliance with applicable laws and

regulations;

* Adhere to corporate policies;
* Value diversity with equal opportunities for all;
* Eliminate any kind of discrimination in investment decisions;
* Contribute, directly or indirectly, to the general wellbeing of the communities within
which we work
Harassment

Harassment is any unwanted behaviour which has the purpose or effect of violating the other
person's dignity or creating an intimidating, hostile, degrading, humiliating or offensive
environment for the other petson. It is up to the individual to determine whether a patticular
conduct ot behaviour is offensive to him or her. It is required that the harassment must be
capable of being objectively viewed as such by a reasonable person, given all the circumstances,
including the individual's personal petception of the alleged harassment.

Harassment may take several forms and can be related to sex, sexual otientation, gender
teassignment, marital or civil partner status, age, race, colour, nationality, national or ethnic
origin, religion or belief, or disability.

Especially in the case of Sexual Hatassment, individuals may not realize that their behaviour
actually constitutes sexual harassment. Howevet, all employees in any case of Harassment should
considet that any behaviour which is acceptable to one person, may not be acceptable to
another.



NDEP will not tolerate any form of hatassment. We will not tolerate any action, conduct ot
behaviour which is humiliating, intimidating or hostile. Treat others with respect and avoid
situations that may be petceived as inappropriate.

Feedback, criticism and challenge must always be communicated in an appropriate and respectful
manner. In particular, be aware of cultural sensitivities — what is acceptable in one culture may
not be in another. It is important to be aware of and understand these differences.

Equal Opportunity

At NDEDP, we offet equal opportunities to everyone. This helps us ensure we always draw on the
widest possible talent pool and attract the very best people. We rely on everyone at NDEP to
continue our record on equal oppottunity.

Sometimes, people can breach equal opportunity policies without even realising it — for example,
if they are unconsciously biased toward recruiting people like themselves. Therefore, you should
always strive to be objective and ensure your personal feelings, prejudices and preferences are
not influencing your employment-related decisions. You also need to be aware of local
legislation that may impact employment decisions.

Open - Door Policy

An open-door policy literally means that every manager's door is open to every employee. The
purpose of an open-door policy is to encourage open communication, feedback, and discussion
about any matter of importance to an employee. By adopting this policy, NDEP seeks to provide
all employees with the opportunity to talk with any manager at any time and encourage them to
speak up if they have a question ot concern.

Moreovet, the Company wishes to develop employee trust and engagement, by ensuring that
tmportant information, ideas or suggestions actually reach managers, who can then utilize the
information received to make necessaty changes in the workplace.

Most problems can and should be solved in discussion with your immediate supervisor and this
is encouraged as your first effort to solve a problem. But, through the open-door policy, you may
also discuss your issues and concerns with the next level of management and, if necessary, with
the Human Resources Department as well. The Company’s HR Department is available to
discuss with you, particular queties or concerns and will be glad to offer guidance. All employees
should know that their concerns are handled in a discreet and confidential mannet.

Working Hours

NDEP requires all employees to adhere to guidelines on work days and work hours. We expect
that all employees:

Resume promptly for work 7:30 am and close from 4:30 pm with 2 1-hour lunch break
between 12:00 pm and 02:00 pm. Where employees do shift work, the shift cycle will

determine resumption and closing time.
e Are expected to be regular and punctual in attendance to all work-related appointments

within and outside the office.
* Respond to training and seminars sponsored by the company with the same professional

ethics as official work.



Do not use company information technology resoutces and tools inappropriately during
and after work houts.

Employees who are unable to work due to illness or an accident should notify their
supetvisor stating the reason for the absence. All absences must be reported to their Line
Manager. All public holiday to be obsetved by the company, will be such as announced
by the Federal Government of Nigeria; such days will be treated as work-free days
(except where employees are working on rotation, the rotation cycle will determine work
days).



MANAGING RISK IN INFORMATION,
COMMUNICATION AND COMPANY ASSETS

In our everyday work, we all handle information and communicate in many different ways, and
we need to consider the risks associated with these activities. Careless communication or an
unauthorised disclosure of information could damage out teputation ot result in legal action.

Company assets that we are entrusted with ate outs to protect.

This section of our Code of Conduct is designed to deal with this type of risk.

Personal Data Privacy

We are committed to respecting people’s privacy and the confidentiality of personal information.
We will only acquire and keep personal information that we need to operate NDEP effectively
and comply with the law.

We use a classification system to identify and protect non-public information.

Labelling of information is usually the responsibility of the asset ownet; and this is usually done

based on the results of the risk assessment: the higher the value of information (the higher the

consequence of breaching the confidentiality), the higher the classification level should be. The

classification level should be visibly stated on the document or the physical or electronic folder

holding the document.

® Public: Documents that are not sensitive and there is no issue with release to the general public i.c. on a website

o Confidential: Documents only to be viewed internally or with third parties that have signed a non-disclosure
agreement (ND.A)

o Employec Confidential: Documents only to be viewed by employees at the company

o Management Restricted: Documents only to be viewed by the senior management at the company

® Private: Documents which contain personal information (useful for managing NDEP data privacy
compliance)

Access to employee personal information is restricted to NDEP’s employees who ate specifically
authorised and who have a business need for that information. You must ensure that
confidential information is properly protected from unauthotised access and use at all times.

Sensitive personal information includes:

Name and contact details;
Employment and financial information
Age and nationality;

Information on race or ethnic origin;
Religion or philosophical beliefs;
Health or sexual otientation;

Criminal behaviour; or

Trade union membership

Confidential information may be disclosed only if required by law or authorized for business
reasons. Always protect personnel and business files which contain petsonal data. Classify



personal information as confidential. Failure to keep petsonal information confidential and
secure could lead to dismissal and prosecution.

Protection of Non-Public Information

We consider any non-public information about the Company as well as certain information
about our asset portfolio, customets, contractors, other commercially-sensitive information that
you may have (or access) as part of your job, to be confidential information. It can be written,

spoken or electronic.

Share non-public (confidential) information only with those who have both the authorisation to
access it and a need to know the information in order to do their jobs. We expect you to take
appropriate steps to protect classified information such as asking companies or individuals
outside of NDEP to sign a confidentiality agreement before gaining access to our non-public
(confidential) information. If you are not sute whether information can be shared or how to
share it, ask your Line Manager or the Legal department.

Shating non-public (confidential) information with friends or family, or discussing it in public
places such as parties, country club, public transpottation and restaurants or on social media can
put that information at tisk of being disclosed (and possibly misused). Do your patt to keep it
safe. (Note that this is not intended to limit or interfere with your tights under the law).

Communication

Responsible, timely and appropriate communication is essential to all our business activities. We
are committed to open, transparent, impartial and timely communication with our employees,
shareholders and other stakeholders, with a view toward building long-term relations based on
mutual trust. We seek to listen to and engage with all our stakeholders.

All communications with the media regarding corporate issues should be coordinated with the
designated communications personnel. Only authotised employees should respond to enquities
from members of the investment community, for example, shareholders or the media.

Inappropriate, inaccurate and careless communication can damage NDEP’s reputation and
create serious liability and compliance tisks.

IT and Communication Facilities

IT and communication facilities include personal computers, mobile and desk phones, personal
digital assistant and storage devices. All employees should apply high ethical standards and
comply with applicable laws and regulations as well as NDEP’s security policies when using the
company’s I'T and communication facilities.

You need to keep digital equipment safe and secute at all times. Take extra care when you are
wotking away from NDEP premises, as the above regulations also apply when you are working
away, for example at home ot in a hotel.

General Digital Security Rules include:

Employees’ use of information, IT systems and, in particular, intetnet services must be governed
by the needs of the business and not by any personal interests;



All employees must protect their user IDs and passwords and never share them or allow anyone
else to use their account;

NDEP’s communication systems should be used for business putpose only in a courteous,
professional and business-like way;

All employees are responsible for maintaining electronic files and archives in an orderly manner.

No softwate should be downloaded via the internet into NDEP’s network without prior consent
from the company’s IT Department.

NDERP resetves the right to prohibit access to specific websites where appropriate.

Employees should exercise care when using NDEP’s computers, or other electronic equipment,
particularly when accessing any non-business related sites. However, under no circumstances
may NDEP’s computets or other electronic equipment be used to obtain, view, or reach any
immoral or unethical sites. Failure to abide by this provision shall lead to lead to disciplinary
action as the company deems fit up to and including tetmination of employment.

Company Assets

The buildings we work in, the technology that we work with, the ideas we develop, the emails we
exchange, the Company vehicles we use, the Company-issued computers, tablets and mobile
phones we use to do our jobs... all of this and mote ate Company assets that we are each
entrusted to protect. We use them to carry out Company business and must protect them from
damage, loss, misuse and theft.

Personal use of some assets, within reason and as allowed by local policies and procedures, is
permitted, but your use should be approptiate, infrequent, lawful and never interfere with the
time, talent and passion you, or any othet employees, bring to work.



MANAGING RISK IN THIRD PARTY AND
INTERNATIONAL INTERACTIONS

Anti-bribery and Corruption

At NDEP, we build relationships based on trust, and we are determined to maintain and
enhance our reputation. For this reason, we never accept or pay bribes, including facilitation
payments. Even unsubstantiated claims of bribery and corruption may damage NDEP’s
reputation.

All business transactions must be propetly recorded and accounted for. We expect the same
ethical standards to be applied in all our business relationships in all areas of operation and we
promote the Code to all our business associates.

NDEP takes any form of bribery or corruption very setiously. This means:

Employees or representatives of NDEP must not offer, provide, accept, or promise, cither
directly or indirectly, any undue financial or other advantage to a public and/or private official
for obtaining any favourable treatment ot business advantage;

Our employees or anyone acting on our behalf must never offet, solicit, promise, give ot
accept a bribe, kickback or any other improper payment — including «facilitation payments»;

@ NDEP does not permit any type of grease payments (small value payments made to public
officials to speed up a routine administrative process to which the person is entitled) to be made
either directly or by those who work on our behalf. If you are asked to make such a payment,
then you should refuse and report it immediately to your line manager;

@ We should never personally pay for any gift ot entertainment to avoid having to report or
seek approval for it;

# We should never offer, give or receive any gift or entertainment that does not comply with
NDEP’s commitment to mutual respect, or that can reasonably be considered to be indecent or
sexual oriented, or that can otherwise adversely affect the Group’s reputation.

Anti-money Laundering

Money laundering occurs when the proceeds of ctime are hidden in legitimate business dealings,
or when legitimate funds are used to support criminal activities, including terrorism. All
companies ate at tisk of being exploited in this way — and we must be on our guard to help
protect our reputation and ensure we comply with the law.

If you have knowledge or suspicion that a counter-party is involved in money laundering in
connection with its transaction with NDEP, you must promptly report it to the legal
department, without letting the counter-party know of your suspicions. You must not falsify,
conceal, destroy or dispose of relevant documents.



Contflict of Interest

A conflict of interest occurs when your private interests interfere or appear to interfere with the
interests of NDEP. You should base your decisions on NDEP’s needs, tather than your own
intetests, ot the interests of family or friends. Each of us should deal with third parties in ways
that avoid even the appearance of conflict between our personal interests and those of NDEP.
You are expected to arrange your private affairs so that you can provide your loyalty first to
NDEP.

No employee must work on any matter of NDEP in which themselves, their spouse, partner,
close relative, or any other person with whom they have close relations, has a direct or indirect
financial interest, unless specifically authotized. Employees shall not work for, or provide
services to anyone that he/she must deal with as part of his/her job for NDEP. Mote
specifically, employees shall not engage in any work or business (be it part time or otherwise)
which does ot is likely to conflict with NDEP’s business activities, not should they perform any
services or hold any financial interest with a supplier, contractor or customer of NDEP.

The activities of close relatives sometimes can create conflicts of interest, as well. If a close
relative works or performs any services for a competitor, customer ot supplier of NDEP, you
must promptly notify your Line Manager to determine if approptiate action is required. To avoid
possible conflicts of interest, try to anticipate and avoid situations where you could be faced with
competing interests that may impact your impartiality. Conflicts of interest represent high-risk
situations, with potential for significant, detrimental effects on the reputation of NDEP.

Gifts, Fees, Favours, Entertainment and Other Advantages

Giving or receiving gifts ot entertainment of more than nominal value, ot cash in any amount to
or from people or companies doing, ot seeking to do business with NDEP, also falls into a
“conflict of interest” situation. Certain gifts and entertainment may impair other’s trust in NDEP
and must be avoided, as they may raise questions about conflicts of interest and can damage the
company’s reputation.

The Company’s policy is simple. We do not exchange gifts or entertainment that look like an
attempt to improperly influence a business decision. No matter if you are the giver or the
recipient, you need to recognize when an offer is excessive under our policy.

It can be difficult to tell when a gift crosses the line, and laws and customs in different countries
vaty widely. That is where our position on gifts, meals and entertainment can help. Read the
provisions in this section closely to learn what is ot is not acceptable.

Our employees should never:

*  Accept fees in exchange for services provided on behalf of the company.

» DProvide or accept excessive gifts or entertainment from anyone doing or seeking
business with NDEP or any of its affiliates. However, modest forms of gifts and
entertainment with a value not exceeding $200 (Two Hundred dollass) received from
vendors are generally acceptable and do not create conflicts of interest provided however
that where employees are uncertain as to whether the value of the proposed
gift/entertainment exceeds the accepted threshold, such employee shall be expected to
obtain clarification from either the HR or Legal department. Failure to seek clarification
may be deemed to be a deliberate attempt to breach this code of conduct.



 Offer a gift or entertainment to anyone for the purpose of inappropriately influencing
him/ her to act in favour of NDEP

Political Activity and Payments

We all have our own intetests outside of work and you have the right to engage in lawful political
activity in your own time. However, we also need to protect NDEP’s interests and reputation. It
is therefore important that individuals keep their personal political activities separate from their
role at NDEP.

Every employee is free to participate in democratic political activities, provided that this it is
done without reference to, or connection with, their relationship to NDEP.

Your political activity and payments involve a great tisk of being viewed as those of NDEP and
may impact our business and reputation. Using any NDEP tesources, such as time, property,
cash, equipment or branding for political activities, could cause a conflict of intetest and is
prohibited under this Code of Conduct. Ensure that you only engage in the political process in
your own time and with yout own resoutces.

Health, Safety, and Environment

A strong Health, Safety, and Environmental (HSE) petformance is a key aspect of NDEP’s
overall business success.

There is a clear commitment to improving HSE petformance from the Board of Directors and
the key Management Staff. Additionally, NDEP’s management and staff are both committed to
the vigorous supervision and the implementation of the applicable legislation.

We all share responsibility for protecting people’s health, safety, and the environment. We
operate in hazardous environments, and we are committed to excellence and to the disciplined
management of our operations. We also set measurable HSE performance targets in our
business plans, which we are all committed to achieving,

NDEP is committed to the goal of doing no harm and protecting the environment while
developing energy resources, products and setvices in a way that contributes to the communities
in which we operate as good neighbouts, cteating lasting social benefits.

Every NDEP employee is required to have a systematic approach to the management of Health,
Safety, and the Environment.

All employees are expected to:

¢ Comply with the company’s HSE policies as communicated and tegularly updated.

Pay maximum attention to any workplace safety or health hazard.

Ensure the safety of any activity before it is catried out.

Minimise the impact of our business activities on the environment.

Maintain good relationship with host communities and all stakeholders.

Be technically certified to catty out theit professional roles.

Ensure plans and procedures are in place to respond to any emergency or loss of control.
Ensure they have the required fitness level for their work assignments.



Wear appropriate Personal Protective Equipment (PPE). Safety shoes, coveralls and hard
hats as provided by the company.

Manage waste in an environmentally safe manner as not to cause injury/negatively
impact on plants, animals and the envitonment.

Give top priority to security, health and safety of co-wotkers, service contractors and
people affected by the company’s operation.

Refrain from the use of alcohol and substances on company premises and when on
official assighment.

Ensure security and functionality of company propetty, plant and equipment.

Be familiar with all the emergency drills involving fite and similar emergencies.



CONCLUSION

Your Feedback Matters

In our attempt to constantly improve ourselves and adapt to our envitonment’s updates, we
encourage everyone to freely provide us with their feedback on this Code of Conduct. Please
note that this applies to all our employees, suppliets, customers, and industry partners. In order
to recommend improvements, or raise concerns about something, please contact our Human
Resources department.

What we do is rarely easy. We need to have the courage to speak up and always strive to do the
right thing. That means you must always ask for help when you have a question about our Code
of Conduct, or believe it is not being followed propetly. We encourage open and honest
communication. If, however, you feel the need to communicate your concerns anonymously you -
may do so. You should be aware, however, that it is more difficult to investigate propetly matters
communicated anonymously.

The Last Drop

Of course, the Code, cannot cover evety situation, so whenevet you are unsure of what to do,
you must seek advice. Ask you line manager or the NDEP Human Resources. This is especially
relevant if you suspect that someone is violating the Code and putting NDEP at risk. In that
case, it is your duty to speak up.

We hope you will refer to the Code whenever there are changes in your role or you face a new
dilemma, or if you just need to refresh your memory. Above all, we want you to live by the Code
evety day, and ensure you always make the right decision.

MANAGING DIRECTOR
1 January 2020



EMPLOYEE ACKNOWLEDGEMENT

By the employee’s endotsement of this document and its content, the signatory, is thereby
bound by the agreement to comply with every code of conduct statement therein fully. Once
signed, employee Codes of Conduct can be considered a legal document, they can be used as a
disciplinary ot legal action tool for employee infractions.

I confirm that I have read, understood and agree to
the

conditions as stated in NDEP’s Code of Conduct and understand that the version of this Code
of Conduct that applies will be the latest version issued.

Signature & Date:





